NHS Volunteering Leave 

Many NHS organisations may have Volunteering Leave Policies that allow staff to request paid time off for volunteering. Please do look at your own local policies or seek advice from your Line Manager or HR department. Some policies allow up to five day paid leave per year. If your organisation does not have such a policy, you could request special paid leave. There is no harm in asking!

As a guide and to help you with applying for leave you could consider-
· Developmental activity, which could contribute to your life-long learning- The volunteering supports GMC/NMC revalidation. Maintaining skills and experience allows input your NHS role.
· By helping to enhance core skills such as leadership, team building, project management, creativity, problem-solving and communication. 
· Gaining skills and understanding around the role of volunteers in healthcare. 
· It can provide employees with experience or skills that they may not have the opportunity to gain or enhance in their everyday job. It can provide the opportunity to listen and learn from the experience of patients, carers and families. In turn employees can use the learning and skills developed through volunteering in their NHS work. Joining the pilgrimage will allow you to understand the important of the spiritual support in healthcare. 
· Add value and make a direct connection to, and impact on, the lives of people in society. Volunteering provides the opportunity to give, and research and evidence suggests that giving has a positive impact on an individual’s health and wellbeing. 
· Supporting and enabling volunteering reinforces and visibly demonstrates your commitment to the vision, values and purpose of the NHS and enhances our reputation, credibility and confidence in the eyes of the public and organisations at the front line that you understand, and are on the side of patients. 


